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ARE YOU READY TO CRUISE!
As if hadn’t heard already, Team AICPA is taking to the water next Monday evening, August
25th for a cruise on the Hudson river. The following is a recap of the information you will need:
When:

Monday, August 25th from 4:00PM to 7:00 PM (Please note that the boat will
depart at 4:00PM sharp). Harborside and Manhattan offices will close at 3:00PM
to allow you to reach the pier on time.

Where:

Boarding is at Pier 62 at Chelsea Piers in Manhattan. Chelsea Piers is located at
the corner of 23rd Street and the West Side Highway. The recommended travel
route is as follows: Harborside employees should take the PATH to the World
Trade Center and from there take the E train to 23rd Street. On exiting the 23rd
Street (@ 8th Ave.) walk west on 23rd Street to the West Side Highway. NY
employees should take the downtown E train (located at 50th St. & 7th Ave.) to
the 23rd St. station. Parking is available adjacent to the Pier (watch out for signs
for Spirit Cruises) at a cost of $5 per hour. Longer stays are discounted.

Who:

Full-time & temporary employees and interns.

We ask that you present your AICPA Photo-ID to the boat staff in order to board the
boat. Temporary staff and interns must present a Temporary Employee ID. Temporary IDs
are available from Enda Brogan in Human Resources (X3012).

IMPORTANT PAYROLL NOTES
Timely Submission
Attendance records for the week ending August 23 should be submitted to Human Resources
by Friday afternoon, August 22. Washington teams should submit their attendance records via
the overnight mail pouch on August 22. Your attention to this matter is important to process
the payroll in time for the upcoming holiday weekend. Thank you for your cooperation.
Flexible Work Arrangement Reminder for Labor Day Weekend (Monday, September 1).
Employees participating in the 9/70 Flexible Work Arrangement should revert to a standard 35hour work week for the weeks ending August 30 and September 5. Employees who are
participating in a 4 or 41/2 day arrangement should work a standard 35-hour work week for the
week ending September 5, the week of the holiday.

S.T.A.R. FOR JOB PERFORMANCE
Openings are still available in the S.T.A.R. for Job Performance training program. Persons
with supervisory/managerial responsibility are expected to attend this class. Dates and
locations can be found in the August Training Calendar in FastFact or on VIC (the Virtual
Information Center from Human Resources on the AICPA Intranet).

OPEN POSITIONS
As always current listings of open positions are available on VIC and on the Human Resources
e-mail bulletin board.

SO WHAT’S IN A NAME?
Plenty, if you aspire to get the right message across. And, that’s exactly what the Performance
Management (PM) Task Team (a sub-group of the Alignment Team) intends to do -- with your
help. We would like you to rename the new performance management system.

Over the last few months, Team AICPA has been introduced to many new employee programs
-- STAR (System To Accept Responsibility) for Job Performance, FWA (Flexible Work
Arrangements), PIP (Performance Improvement Process), just to mention a few.
Great names with great acronyms to match - all of which were created by you -- Team AICPA.
So, in an effort to keep the creative flow going, the PM Task Team has decided to tap into your
expertise, just one more time.

Give us a name that works -- Give us a name that hits the mark -- Give us a name that will get
our message across.
Oh, you need some help? Well, listed below are a few, but not limited to, key words and
phrases (in alphabetical order) that we hope will make the task a little easier:
Accountabilities
Alignment
Appraisal
Competencies
Continuous Process
Development
Employee Responsibility
Improvement
Knowledge

-

Management
Mutual Respect
Objectives
Ongoing Feedback
Ownership
Performance
Skills
Teamwork
Training

Can you see the possibilities - we thought so!! And, to thank you for the brain time spent on
this project, we are offering a $100 American Express Gift Certificate to the person whose
name entry is selected by the PM Task Team.

So, get started and when you think you’ve got a winner, send it to Marsha Bonner. All entries
must be received by Friday, September 5. The winner will be announced by Friday,
September 16 in FastFact.
------------------------------------------------------------------------------------------------------------------------------------------------------

My suggested name for the new performance management system is:

Name

Team #

Please send your entry to Marsha Bonner, MPOD, in the New York office.

Extension

